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CULTURAL LEARING PROCESSES THAT ESSENTIAL
TOWARD AND ASEAN ECONOMIC COMMUNITY (AEC)
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ABSTRACT

ASEAN Economic Community, known as
AEC, is a uniting of 10 ASEAN countries, which
are Thailand, Myanmar, Laos, Vietnam, Malaysia,
Singapore, Indonesia, Philippines, Cambodia, and
Brunei. AEC will bring a new era of economical
cooperation to all 10 countries, for example travelers
or workers (in some sectors) can go anywhere in
these countries also with no tight restriction like
before. For AEC preparation, there are so many
discussions which are usually discuss about how
we should compete and which sector will win or
lose, which is only on the business and economic
circumstance. But the one issue that is sorely
missing is how can we understand the other AEC
countries’ culture and how can we avoid our cultural
chauvinism and culture clash. It can be said that
AEC may generate a chance to meet people from
different countries, different languages and different

* frumnansanatilsedn AnEAnEIN1edRnTT i AinedainemsAaas Ineem et

MmmInmsaaiy sayi 19



cultures; however these also may generate a
chance of the culture clash or culture chauvinism
as well. For example: 1) Culture clash happens
when two or more cultures have conflicts about
their believes or way, and 2) Cultural chauvinism
is cultural pride and aspects of ethnocentrism
which might lead to a culture shock. Therefore
Thai people need some knowledge and learning
process to understand the AEC neighbor countries'
culture for overcoming our cultural chauvinism
and culture clash.

Keywords: culture. cultural learning processes,
AEC.
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